
RESOLUTION 17-22

A RESOLUTION REGARDING 2017/2018 PART TIME AND 
RETURNING SEASON PAY

WHEREAS, the Fiscal Court of Madison County wishes to have a competitive mechanism for 
assessing the rate of pay for positions for Madison County employees;

WHEREAS, the Fiscal Court wishes to recognize the importance of the hard work of part time 
employees and returning seasonal employees; and

WHEREAS, the Madison County Administrative Code outlines the process to utilize the 
Classification Schedule for consideration of pay adjustments;

NOW THEREFORE, be it resolved that effective the following pay increases shall be considered:

Part Time Employees: Effective July 1, 2018, part time employees shall be eligible for 
consideration of a pay increase in the event they were employed during the evaluation period 
leading to the budget review and recommendation period. This process will be based on the 
current evaluation and compensation process outlined in the Madison County Administrative 
Code for full time Madison County employees.

Returning Seasonal Employees: Effective on the first date of employment as a seasonal 
employee, returning employees with evaluations on file from the previous seasonal year, shall 
be eligible for consideration of a pay increase based on Ae current evaluation and 
compensation process outlined in the Madison County Administrative Code. This 
recommendation is not required to be made during the budget review and recommendation 
period as many seasonal employees are hired at various schedules during the year.

and seconded by this

,2017

YES NAYES

ATTESTED

Madison County Judge Executive


